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New Members to DSHRM!
President’s Corner
By Linda Sondgeroth. SPHR

Friends & Colleagues:

As another year comes to a close, we look forward to
celebrating the holidays with family, friends, and co-
workers. (If you’re lucky, there is even some overlap in
those categories!) It’s also a time to look back on the

accomplishments and challenges of the past year.

It has definitely been a year of changes and challenges. The economy,
while showing some signs of improvement, continues to leave us with
questions about how strong business will be and what staffing levels we
will need to maintain. Hopefully, you will have the pleasure of staffing up
in 2011 to meet growing business demands. For those of us in transition,
the question becomes how quickly the economy will again allow
companies to support fully staffed HR departments, and what we as
individuals need to do keep ourselves current in the profession.

Historic health care reform measures, regardless of your political
viewpoint, will affect how we design and administer benefit plans for
years into the future. Of course, as HR professionals, we are used to
figuring out how to comply with the latest government regulations!

This year end also brings to a close my two year term as Chapter
President. As Chapter President I have had the opportunity to meet
Chapter members/HR professionals who have made a commitment to
continuing education and professional development. I had a chance to
network with the various subject matter experts who have spoken at our
luncheon meetings and with the program sponsors who support our
professional development efforts. This has all been very rewarding, but
none of it would have been possible without the efforts of the entire
Board of Directors who work hard to keep our Chapter vital in the
community by serving the needs of HR professionals. Their loyalty to the
organization and cooperative spirit of teamwork has made the last two
years a very enjoyable tenure. And, as my tenure comes to a close,
please allow me to express my thanks and deep appreciation to each of
the DSHRM Board Members.

There is one final bit of “business” to take care of as we close out the
year. You may recall that in January we offered a “Perfect Attendance
Award” to anyone who attended all six of our bi-monthly luncheon
programs. The prize for perfect attendance was a free membership for
2011.

One non-Board member was able to attend all six programs for 2010,
and it is my pleasure to recognize Heather Samuelson - ! Thank you,
Heather, for making DSHRM a regular part of your professional
development!

I hope everyone has a happy and safe holiday season!

Linda Sondgeroth, SPHR
President, DSHRM
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Join Us for Our January 20, 2011 Meeting:

After the Layoffs– Rebuilding
Employee Loyalty and

Commitment
Presented by Scott Andersohn, SPHR

Owner, Water’s Edge Coaching

An attendee will learn:

 The impact various common cost reduction
strategies have on employee morale and
how that affects an employee’s level of
commitment to the organization.

 Strategies for handling the range of
employee reactions to layoffs from “hangers
on” to “accepting and engaged.”

 Ways to leverage the opportunity that follows
downsizing to re-build trust and strengthen
loyalty and commitment.

This session will benefit anyone focusing on

employee culture, morale and/or employee

retention.

For more info visit http://dshrm.org/events.html

Approved for recertification credit by HRCI

Date: January 20, 2011

Time: 11:30am—1:30pm

Where: Holiday Inn Select, Naperville, IL

Cost: $25 for DSHRM Members
$30 for non-DSHRM Members

Register online at dshrm.org/events.html. Reservations
are required by noon January 18.

 Melissa Clayton-Lang

 Heather Samuelson-Peterson, PHR
Navistar

Welcome!



Next Deadline for Newsletter Articles and Milestone News is February 1, 2011
Submit articles and ads to Debbie at info@dshrm.org

Genetic Information Nondiscrimination Act
Implemented By The EEOC

The Equal Employment Opportunity Commission (EEOC)
has issued the final regulations implementing the Genetic
Information Nondiscrimination Act (GINA), which will become
effective January 10, 2011.

GINA protects job applicants, former and current employees,
labor union members, apprentices and trainees from
d i s c r i m i n a t i o n b a s e d o n t h e i r g e n e t i c
information. Accordingly, GINA prohibits employer’s from
obtaining, disclosing, or basing employment decisions upon
the genetic information of applicants, employees, or former
employees. “Genetic information” includes “an individual’s
family medical history, the results of an individual’s or family
member’s genetic tests, the fact that an individual or an
individual’s family member sought or received genetic
services” and genetic information of fetuses or embryos held
by an individual or family member.

An employer will not be liable for genetic information
“inadvertently acquired” through a request for medical
certification or documentation required by the Family Medical
Leave Act (FMLA) or Americans with Disabilities Act (ADA),
so long as the employer notifies the employee and health
care provider that they should not provide genetic
information when providing the FMLA or ADA
documents. Such notice must also be given to a health care
provider performing an employment-related medical
examination at the employer’s request. Employers will also
not be liable under GINA where genetic information is
disclosed in a casual “water-cooler” conversation or for the
purposes of a voluntary wellness program.

Where an employer does acquire genetic information, it must
be kept in a confidential file separate from the employee’s
personnel file. To protect themselves from liability under
GINA, employers should implement a practice of notifying
employees and medical providers that genetic information
must not be provided when they supply FMLA or ADA
medical documentation.

Furthermore, if employers do receive genetic information,
employment decisions should not be based upon it, and the
information should be kept confidential.

Legislative Update
by Clay Ullrick, Esq.
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Help Wanted

Title: HR Generalist

Company LTD Commodities

Location: Aurora, IL

Description: Responsible for managing a range of activities
related to ensuring employee satisfaction and
morale. Provide advice and counsel to
management regarding employee concerns,
policy interpretation and administration, and
employment laws. Must have working
knowledge of unemployment, FMLA, Workers
Comp, Employment Law, Employee Relations,
and the overall development of employee
services, programs, and events. Bachelor's
Degree: Human Resources, Business,
Communications or related field. At least 5
years experience in HR or in related field. Bi-
Lingual English/Spanish a plus. Comprehensive
understanding of HR laws. Advanced computer
skills are required in MS Office products

Contact: Please email your resume
to: LTDrecruit@ltdcommodities.com

Title: HR Generalist—Uptime Parts

Company: Navistar

Location: Warrenville, IL

Description: For a full job description and contact info,
https://jobs-internationaltruck.icims.com/
jobs/12714/job

Title: Sr. HR Generalist

Company: Navistar

Location: Warrenville, IL

Description: For a full job description and contact info,
https://jobs-internationaltruck.icims.com/
jobs/12710/job

Title: HR Generalist Labor—Parts

Company: Navistar

Location: Warrenville, IL

Description: For a full job description and contact info,
https://jobs-internationaltruck.icims.com/
jobs/12463/job

Have a safe and happy holiday season. See you in January!
DSHRM 2011 Board


